IAMAW

MAINE LOBSTERING UNION

The future generations of

fishermen are depending

on this generation to get
involved.



WHY A UNION?

For 130 years, the Machinists Union
has fought for workers’ rights and benefits.

Why the Machinists Union?

There is strength in unity - and the
Machinists Union provides workers with a
powerful, collective voice to communicate

to management.

REGARDLESS OF YOUR SPECIFIC NEEDS, THE
UNION IS HERE TO HELP. UNION MEMBERS:
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FUTURE

The Maine Lobstering Union will continue working to
grow our Union, up and down the coast of Maine, to
build statewide support for all fishermen.

Itis a tireless fight against the ever changing regulations.
Banding together will get you a "seat at the table" where
decision are made.



WHY THE IAM?

The IAMAW, or International Association of
Machinists and Aerospace workers, was founded in
1888 in a railroad pit in Atlanta, Georgia.

The IAM is composed of several District and Local
Lodges, organized along regional and industrial lines,
each with particular functions and responsibilities.

You will find Machinists in Aerospace, Transportation,
the Federal Government, Automotive, Defense,
Woodworking, and several other industries.

We represent workers at companies as diverse as Harley-
Davidson, Southwest Airlines, Boeing, Pratt & Whitney,
Freightliner, Tennessee Valley Authority and the Bureau of
Engraving and Printing.

The IAMAW believes that:

It is a natural right of working
people to enjoy, to the fullest extent,
the wealth created by their labor

Given the state of work in our
current world, people must unite to
obtain the full reward of their labor

Working people should excersise
their rights cooperatively and
economically for the benetit of all

If you are already in a union, we may be able to help you
affiliate with the IAM. Being a part of the large, successful
IAM can improve your bargaining power and provide
many member-only benefits.



LOBSTER 207/

Our story began in 2013 when we approached
Machinists Union (IAM) District 4 about falling catch
prices threatening the lobster industry.

Together, with IAM District 4, we met with hundreds
of lobstermen from up and down the coast of Maine
and formed the Maine Lobstering Union Local 207.

From our wholesale operation in Trenton, Maine we
sell and ship our own lobsters and finally are getting
a fair share of our catch... making you a dealer.

Today, we are the only Union Based Cooperative in
the lobster industry, owned and operated by the
folks who know Maine lobster best - , the

Lobstermen of Local 207.

Lobster 207 is proud to share our quality,
sustainably fished lobster with the world.

HOW OUR BUSINESS WORKS:
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OUR FISHERMEN FISH YEAR- / \.,_( e
ROUND. INSHORE & OFFSHORE ‘
ALONG THE COAST OF MAINE. /

AT THE END OF THE DAY,
FISHERMEN SELL TO A UNION-
BUYING STATION.

THE LOBSTERS ARE THEN
PICKED UP BY A UNION TRUCK
AND TRANSPORTED TO THE
LOBSTER207 FACILITY.

AT THE LOBSTER POUND, EACH
LOBSTER IS WEIGHED, GRADED,
AND PROCESSED FOR SHIPPING.

CONSUMERS CAN PURCHASE
YOUR PRODUCT ONLINE AT
WWW.LOBSTER207.COM




LOBSTER 207/

BOARD MEMBERS

Rock Alley Bill Coppersmith
President Vice - President
(207) 598-6969 (207) 210-0945

mlupresident@yahoo.com Mcoppersmithbill@gmail.com

Debbie Turner Virginia Olsen
Secretary Treasurer Recording Secretary

(207) 883-2207 (207) 271-7016
dturner2207@hotmail.com IMLU207@gmail.com

Charlie Smith Jim Hanscome
Conductor Sentinel Trustee

(207) 598-6269 (207) 266-3146
charliesmith196395@yahoo.confll captcolie@myfairpoint.net

John Bissonette Jason Lord
Trustee Trustee

(207) 776-1546 (207) 350-05195
jmpabis@aol.com annalisafv2@hotmail.com

Greg Turner Thomas McGuire
Trustee Trustee

(207) 756-5402 (207) 460-/859
gturner5402@hotmail.com mmmetbm@gmail.com

Riley Poole Kim Tucker
Trustee Attorney
(207) 553-0958 (202) 841-5439

rizzavhs@gmail.com ktucker@midcoast.com

David Sullivan Mlke Yohe
Grand Lobster Union Rep CEO - Lobster 207
(207) 751-1200 (207) 522-3567

aineunionrep@yahoo0.co m.yohe@lobster207.com




MINPL

MACHINISTS NON-PARTISAN POLITICAL LEAGUE

MNPL is the political arm of the
International Association of Machinists
and Aerospace Workers.

't was created in 1947 to allow IAM members to
gather individual contributions, coordinate
political activity, and elect candidates who support
IAM members and their families.

Candidates we support know that the
MNPL stands for economic justice,

security in the workplace and equality for
every member.

They do not take us for granted.

The MNPL scrutinizes each candidate thoroughly,
by asking the tough questions.
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BENEFITS

As an IAM member, you and your co-workers vote to
approve or reject any proposed agreement.

We are fighting for fishermen's rights on every level, state
and federal if it is participating in public hearings or filing
lawsuits to stand up for what is right, along with the
support of the AFLCIO.

IAM FREE COLLEGE

You and your family can earn an Associates Degree,
online, from a public, accredited community college -
at no out-of -pocket cost to you

UNION PLUS

Negotiated exclusive union member benefits and
discounts such as: Mortgage help, discounted tickets to
movies and theme parks, discounted prices on
computers, travel and more

COMMUNITY SERVICES

Disaster Relief

VETERANS/RETIREE BENEFITS

Clubs, volunteer opportunities, classes, and other
resources

EMPLOYEE ASSISTANCE (EAP)

Resources for mental health, substance abuse and
addiction

LOCAL DISCOUNTS IN YOUR AREA

Special pricing with local merchants such as Sullivan
Plastics, RH Foster, Hamilton Marine, and Darlings
Chevrolet

AND MORE

with Union Membership ...



Local Discounts

New England Bait

$100.00 discount per pallet
Discount cannot be combined with
any other
promotions/deals.

SULLI - PlsicWelding : .
Fm,,ﬁi,s = Sullivan Plastic Products

10% Discount

RH Foster Heating_

ENERGY Discount Program

Darlings Auto Group
Invoice Pricing and discounts
on service

Hamilton Marine
Discount Pricing and discounts

HAMILTON on service
MARINE (no purchase on credit)




Union Members

Save with[JI]lOI‘l
w=*Plus’

Union Plus Programs Available to TCU Members
MEMBER BENEFITS

August 28, 2020

Union Plus is here to help you, our TCU/IAM members and their families, with financial assistance during
these trying times of COVID-19. Union Plus offers options for obtaining financial assistance from Job Loss
grants for those with a TCU/IAM credit card or personal loan, hardship grants; financial assistance for those
with a Union Plus mortgage; or disability grants. To determine eligibility, members can go
to https://www.unionplus.org/hardship-help /union-plus-hardship-help-benefits for further details.

Members wanting to save money, Union Plus offers many discounts on services such as but not limited to
AT&T services, auto insurance, Health Savings program, and others.

Discounts available under the AT&T program include:

e 15% on qualified AT&T wireless plans and service
e 20% off eligible wireless accessories
e waived activation fees with select activations

Also, Union Plus Credit Cardholders can combine discounts with other AT&T offers, which include qualifying
for rebates by switching to AT&T and upgrading to a new smartphone. To learn more about the special
discounts on wireless plans and accessories under the Union Plus AT&T Discount Program, members can
access unionplus.org/att.

Enjoy saving while shopping, through Union Plus Abenity, TCU/IAM members can save money shopping for
everything items from fashion to beauty, and electronics to everyday household items from national and local
retailers. Register and start shopping today at https://www.unionplus.org/benefits/home/shopping-
discounts

Other discounts/savings programs through Union Plus include:

The Union Plus Mortgage Program provides TCU/IAM members, their parents, and children mortgage
financing options. Every mortgage with Union Plus Mortgage Company or Wells Fargo provides special
hardship assistance in case of disability, layoff, lock out or strike, union member only gift cards after closing
as well as an additional perk for first-time home buyers. Members can obtain more information
at https://www.unionplus.org/benefits /home/mortgage-financing-options-union-plus

Buying or selling a home, through the Real Estate Rewards program powered by SIRVA, TCU/IAM
members can earn cash back (in cash back states) for every $100,000 in home value after closing with a
SIRVA preferred realtor. To learn more visit: unionplus.deals/6lu4 or call 800-284-9756.

To learn more about these or the others money savings programs available for union members only, please
visit https://www.unionplus.org. If you have any questions about these or other programs available,
please contact the TCU/IAM Social Services Department at 301-840-8746.


https://www.goiam.org/news/territories/tcu-union/member-benefits-tcu/
https://www.unionplus.org/hardship-help/union-plus-hardship-help-benefits
https://www.unionplus.org/benefits/home/att-discounts
https://www.unionplus.org/benefits/home/shopping-discounts
https://www.unionplus.org/benefits/home/shopping-discounts
https://www.unionplus.org/benefits/home/mortgage-financing-options-union-plus
https://www.unionplus.org/benefits/home/real-estate-rewards?utm_medium=toolkit&utm_source=facebook&utm_campaign=real-estate-rewards&utm_content=june2020
https://www.unionplus.org/

Local Discount Programs Available to Members
September 2020

In addition to the benefits offered by Union Plus, there are a number of local merchants in our area that
provide discount to IAMAW Members.

Local Discounts Available:

e Sullivan Plastics — 10% discount
o RH Foster — Heating Discount Program
e Darlings Auto Group — Invoice pricing and discounts on service

e Hamilton Marina — discount pricing and discounts on service (no purchases on credit)






ELIGIBILITY i ACCREDITED AND TRANSFERABLE

FLEXIBLE

ZERO OUT-OF-POCKET COST

PREVIOUS COLLEGE, MILITARY

CONVENIENT




Higher Education Is Just 4 Steps Away

Apply to Eastern
Gateway Community
College by visiting our
FreeCollege.golAM.org
website and selecting

Complete the Free
Application for Federal
Student Aid at
FAFSA.ed.gov. Use
Eastern Community

Submit high school
and/or college
transcripts (or GED

scores) to the school.

Email: online@egcc.edu

03 2804 o

Work with your
Eastern Gateway
Community College
advisor to enroll

in classes.

the “Get Started” College school code: (Subject: IAM)
button. 007275. Mail: EGCC Admissions
Attn: 1AM

101 Federal Plaza East,
Youngstown, OH 44503

Fax: 330-480-0817
(Attn: 1AM)

The IAM has produced
several videos explaining
the application process and
offering advice from recent
EGCC graduates. Please visit
our YouTube channel
(@MachinistsUnion) to

view these programs.

PROGRAMS AT EGCC

Business Management Degree

FOCUS OPTIONS INCLUDE: Advertising, Cyber Security, Data Science,
Digital and Social Media, Entrepreneurship, Finance, Healthcare
Management, Hospitality: Food and Beverage Management, Hospitality:
Hotel and Event Management, Human Resources Management,
Information Systems, Labor Studies, Marketing, Programming &
Development, Associate of Arts, Criminal Justice, Teacher Education
Degree (Associate of Arts), Paralegal, Patient Home Navigator, Professional
Office Management Degree

As new degrees are added, they will announced on
FreeCollege.golAM.org.




Earn a Bachelor’s Degree Online

IAM’s College Benefit program is expanding to
offer bachelor’s degrees in Education and Business
Administration for little to no cost through Central
State University. The university is a regionally accredited
academic institution governed by the Ohio Department of
Higher Education and is part of the University System of Ohio.
Eligibility requirements are similar to those of the Associate level
program, with the addition that you must have an associate
degree or have earned 60 or more credits in your chosen field
of study. Courses are offered in both 8- and 16-week formats. All
courses will be conducted entirely online and students can take
one or more courses per semester. Over time, additional degree
programs will be developed. Visit FreeCollege.golAM.org for
more information.

Learn more by visiting FreeCollege.golAM.org or by scanning the QR code.
To talk with our union-represented assistants, call toll-free (888) 590-9009.

International Association of Machinists
and Aerospace Workers

9000 Machinists Place

Upper Marlboro, MD 20772

Tel: 301-967-4707
Fax: 301-967-3431
Website: goiam.org

€3 ¥ @ Machinists Union




9000 Machinists Place

International
Upper Marlhoro, Maryland 20772-2687

Association of
Machinists and
Aerospace Workers

Area Code 301
967-4500

OFFICE OF THE INTERNATIONAL PRESIDENT

September 14, 2020

To All Grand Lodge Representatives, Special Representatives, Grand Lodge
Auditors, Organizers, Business Representatives, Airline and Railroad General
Chairmen, District Lodge Secretary-Treasurers, Local Lodge Recording
Secretaries, State and Provincial Councils and Territorial Education and
Communications Representatives, TCU/IAM Executive Council, Carmen
Division Officers, National Representatives, Assistant National Representatives
and Local Lodge Officers

Dear Sisters and Brothers:

It is with renewed enthusiasm that we are beginning another year for the IAM
Scholarship Competition. Enclosed you will find the 2021 Scholarship Competition
Announcement that covers the rules and regulations for [AM members and children of IAM
members. In order to be able to inform members of the opportunities for themselves and their
children, lodge officers are urged to read and discuss the announcement thoroughly. Please
note that we now have a vocational-technical two-year scholarship available to both children
of members as well as members. Also, at the 2004 Grand Lodge convention, the delegates
voted unanimously to name one of the scholarships after Roman A. Mayfield, a 55-year
member of D.L. 751, now deceased. This will be given to one scholarship recipient who best
represents the spirit of volunteerism and the strong sense of service to their community that
was a hallmark of Brother Mayfield.

I thought it was important that while we advise you of the competition, I also bring
you up-to-date on the financial condition of our Scholarship Program.

Since its implementation in 1960, the Scholarship Competition has continued to grow.
Our financial resources were strong in the beginning and we were able to award as many as
30 scholarships each year. This past year, 2019-2020, we received over 300 applications for
scholarships. The fund-raiser that was held in January was a great success and permitted us to
award 16 scholarships valued at $64,000. With your lodge’s help, we will continue this
program and, hopefully refuel the funding to include awarding many more scholarships in
future years.

By Convention resolution the delegates determined that voluntary contributions to
finance the funding be set at .50 cents per member per year. If your lodge has not adopted



Members Assisting Members

IAMAW Member Employee Assistance
Program (EAP) Training



Dear Sisters and Brothers, C

Thank you for the enduring quality of your EAP service to our union family. Your
leadership and dedication to our Machinist sisters and brothers in need of assistance
exemplifies your compassion for them, their families, and the community. You inspire
others by your example and personify our valued Machinists Union ethics.

Health care has evolved. The Machinists Union understands mental and physical health
care are equally important to assure a fulfilled and productive life. To that end, the
IAMAW has led the charge in offering superior quality Employee Assistance Program
training, materials and support as we proudly showcase our William W. Winpisinger
Education and Technology Center for our week-long educational programs.

From every corner of Canada, the USA and its Territories, our EAP leaders have brought
to our members a very special mix of patience, compassion, and honesty about
personal and public responsibility. Working together, we will continue to strengthen
our efforts to preserve, protect, and provide the best quality of life for

all the members we represent.

Again, | am profoundly appreciative of your resourcefulness and unremitting devotion
to your fellow workers. Your contribution will enrich, invigorate and enlighten their
lives and careers.

Sincerely and fraternally yours,

anns g

Robert Martinez Jr.
International President



IAM-MAP/EAP Education Program
2020 Class Schedule

EAP | March 8 - 13, 2020

ASSISTANCE EAPII  July12-17,2020

EAPIV  August2-7,2020

0 WORKER-BASED EAPIl  June 28-July 3,2020

The central purpose of a union has always been
to respond to workers’ needs and concerns.
Unions have a history of establishing and
promoting community initiatives that improve
the lives of workers and their families.

Member and Employee Assistance Key Benefits
Programs IAM-MAP/EAP Supports our Members and their Families

Member and Employee Assistance Programs Supports our Local and District Lodge Leaders
essentially have the same objective — to assist Supports our Employers

workers and their families through prevention,
intervention, assessment, directed care and
follow-up services for problems that adversely
impact workers'lives. These programs evolved
from a labor-initiated effort to enlighten and

Provides Job Protection
Provides Preventive Care

v VvV VvV Vv Vv ©w

Provides Immediate/Crisis Care and Follow-up

educate employers that debilitating personal Broad Brush Assistance

problems should be approached as any qther Assistance is inclusive, attempting to cover all
health care concern. Ideally employers will situations, conditions or instances which include:
cooperate with the union equally to tackle b Alcohol/Drug Abuse » Mental Health First Aid
the issues of drugs, alcohol, mental and ) )

emotional concerns that effect workers'lives, » Stress » Financial

the workplace, and the community at large. b Violence » Family Problems Elder
Where an employer will work with the union, (Workplace & Domestic) ) Care

wethave an E:—\P. V\:hgre,tthe errmlglz)loyi[]vt\/rl]ll Depression ¥ CoirifaPrevandion

not or cannot participate equally with the Discrimination

union — we have a MAP. > Adolescent, Young

Legal Problems Workers Problems

Gambling > Co-occurring
Conditions

v Vv Vv v



Mission of the Program

To address worker-related concerns that are vitally linked to job
performance, job satisfaction, quality of work-life, and issues that
adversely affect members' lives.

Our goal
To teach and assist IAM-EAP representatives in becoming
proactive in guiding members with problems toward a higher
quality work-life. Common areas of concern include alcohol and/
or drug addiction, depression, excessive debt, mental health
disorders, gambling addiction, stress and violence.

About 1in 4 adults in the U.S.
and Canada has symptoms
of a mental health disorder, a
substance abuse disorder, or

both. Over 75% of the people | ppj - EAP Representatives...

with these behavioral health

diiord toved’ are unique in helping to solve issues before they escalate into
Isoraers are empioyed.

problems that often lead to discipline. Statistics show that where
effective assistance programs exist, employers see an increase in
productivity, quality and efficiency.

What happens when members call?

In most cases, an EAP phone number is posted on the bulletin
board at the members’ worksite. A union member who has
received IAM-EAP training will respond. Once connected with an
IAM trained EAP member, confidential assistance will be provided.

What makes an EAP successful?
The key benefit to a successful EAP is the support received from
the IAM trained EAP member and the employer in providing
preventive care, crisis care, immediate family care, referrals,
follow-up care, confidentiality, education and training.

1. https://www.easna.org/wp-content/uploads/2016/02/Value-of-EAP-2015 pdf



IAM EAP | Primary Course Topics
EAP History

Core Technology

Disease Concept

Intro to Ethics

Link to Community
Understanding Treatment Centers
Broad Brush Issues

Enable vs. Help

Listening

Job Description

12 Step Programs

v ¥ v ¥ Vv ¥ Vv v Vv Vv v w¥

Adolescents and Young Workers

IAM EAP Ill Primary Course Topics
Stress

Depression

Addiction

Taking Care of Caregiver
Presentism/Absenteeism

Nutritional Support and Recovery
Mental Health and Addiction
Cultural Diversity

IAM EAP Issues in the Workplace

Suicide Prevention

v VvV VvV VvV Vv VvV VvV v Vv v

IAM EAP Il Primary Course Topics
Core Technology

Disease Concept

Ethics

Confidentiality

Legal Issues

Strategic Planning

Health Insurance

Taking Care of Caregiver

Follow-up

v v v v v v v Vv Vv Vv

Drug Testing

IAM EAP IV Primary Course Topics
Core Technology

Advanced Listening Skills
Motivational Interviewing

Elevating Ethical Awareness
Evidence-Based Screening Tools
Understanding CEAP Certification
Emerging Issues

Mental Health First Aid

v v v v Vv v Vv Vv



EAPs have been shown to contribute to:
» Decreased absenteeism
» Reduced accidents

» Greater employee retention
» Fewer labor disputes

nificantly reduced medical costs
from early identification and
ment of individual mental health
Ibstance use issues.




All AM EAP Education classes

O are awarded College Credits.

Certifications

Although it is not necessary to be certified to assist our members, we
are proud of the fact that the IAMAW is the only labor organization
that offers a comprehensive education program in the field of worker/
workplace assistance that leads to professional certifications.

Enroll Now
To inquire about enrolling in the IAM EAP Education Program contact The IAMAW Member and
the IAMAW Retirees & Employee Assistance Program Department. Employee Assistance

Program is a free
confidential service.

Office: 301-967-4717
Fax: 301-967-3427

Contact the 24/7
IAM EAP Hotline:

Procedure To Request Training _301'33;'_0735 or email
lameap@liamaw.org

A call letter with class registration forms is sent to all members
of the IAM/TCU Executive Council, Chiefs of Staff, Grand Lodge IAM Addiction Services
Representatives, Special Representatives, Organizers, NFFE, Directing 1858 250 HANMI(2 20)
Business Representatives, Business Representatives, Railroad General

Chairpersons, Airline General Chairpersons, District Presidents, Local

Lodge Presidents, Local Lodge Recording Secretaries, Communicators,

Educators announcing the scheduled dates for the EAP Program.

It is the responsibility of the member to obtain time off from work and
to get approval from their lodge prior to attending class.

In order to be considered for class, completed registration forms must
be received by the IAM Retirees and EAP Services Department by the
deadline stated in the call letter.

All program classes EAP |, EAP II, EAP lll, and EAP IV are comprehensive
and sequential.
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\ We urge you to educate a willing
- and responsible member of your
#’ bargaining unit to learn the skills necessary

to assist our members in need.

IAMAW Retirees & Employee
Assistance Program Department

9000 Machinists Place
Upper Marlboro, MD 20772

Tel: 301-967-4717
Fax: 301-967-3427

For 24/7 Assistance
IAM-EAP Helpline 301-335-0735
Addiction Services 1-888-250-4|AM (4426)

ﬁ Yy B Machinists Union




| AM ASSISTANCE REQUEST
REQUEST FOR DISASTER RELIEF

DATE:
MEMBER NAME: DL/LL: CARD#:
ADDRESS:
CITY: STATE: ZIP CODE:
EMPLOYER: SHIFT:
ADDRESS:
EMAIL: DAMAGE DATE:
ARE YOU LIVING IN YOUR HOME? (IF NOT, WHERE ARE YOU STAYING?)

PHONE NUMBER WHERE YOU CAN BE REACHED:

DESCRIPTION OF LOSS OR DAMAGED

RETURN FORM TO DIRECTOR CARLOS H. SAN MIGUEL, JR., 9000 MACHINISTS PLACE,
UPPER MARLBORO, MD 20772-2687

Request submitted by I AM ASSISTANCE assigned representative:

NAME: TITLE: PHONE:

(PRINT NAME)

SIGNATURE: DATE:

I AM ASSISTANCE REPRESENTATIVE/COMMITTEE: PLEASE MAKE REQUEST(S) FOR
ASSISTANCE THROUGH YOUR GENERAL VICE PRESIDENT
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USE THIS DRAWING IF CAMERA PHOTOS ARE NOT AVAILABLE OR THE
PICTURES CANNOT BE SEE WELL.

PLEASE SKETCH THE DAMAGE TO THE HOUSE, SHOWING WATER LINES AND
EXPLAIN THE DAMAGE ON THE ABOVE DRAWING.

REMARKS:

EXAMPLE 1




USE THIS DRAWING IF CAMERA PHOTOS ARE NOT AVAILABLE OR THE
PICTURES CANNOT BE SEE WELL.

PLEASE SKETCH THE DAMAGE TO THE HOUSE, SHOWING WATER LINES AND
EXPLAIN THE DAMAGE ON THE ABOVE DRAWING.

REMARKS:

EXAMPLE 2
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USE THIS DRAWING IF CAMERA PHOTOS ARE NOT AVAILABLE OR THE
PICTURES CANNOT BE SEE WELL.

PLEASE SKETCH THE DAMAGE TO THE TRAILER, SHOWING WATER LINES
AND EXPLAIN THE DAMAGE ON THE ABOVE DRAWING.

REMARKS:

EXAMPLE 3




IAMAW Veteran Services
Contact Information

“PLEASE PRINT CLEARLY”

1. In which branch or branches of military have you served?

Please circle all that apply.

Air Force Army Coast Guard Marine Corps Navy National Guard Reserve

2. Please provide your current military status: Active, Retired or Other:
3. Full Name:
First Ml Last Sr., Jr. etc.
4. Mailing address:
City State ZIP
5. Telephone Contact:
Home phone Cell (Important)

6. (Personal) Email address:

(To receive information, provide personal email address)

7. ldentify your current location:

Territory District Lodge

8. Union Title/ Position:

(ex: GLR, BR, Pres, Shop Steward, Member, etc....)

9. Gender: Years served in the military:
10. Current IAM status: IAM Card or Book Number:

(Active or Retired) (Very Important)
11. Are you willing to serve on a Veteran’s Committee? [ ] YES [ ] NO

Thank you for your dedication and service to our country!

Please mail completed form to:

IAMAW Veteran Services
9000 Machinists Place
Upper Marlboro, MD 20772
or
FAX: 301-967-4590

You may also complete and submit this form electronically online at: iam4.me/iamveterans

Rev 8 2020



HOW TO
PARTICIPATE

Host a Meeting

Members can host
meetings in their town,
we will come to update
local fishermen on the
union and the industry

Local Meetings
Held in Jonesport
and Stonington -

currently these are

held virtually_

Monthly

Meetings
3rd Sunday of each
month and alternate
between Lisbon and

Legislative

Commitee
We are always looking
for representatives to
attend these
meetings

Seal Point

3 Ways to Pay
Your Dues

e Booklet
e Form
e online at www.lobster207.com




Local 207

211 Bar Harbor Rd, Unit 2, Trenton, ME 04605

IMLU LOCAL 207 DUES SLIP

Phone:

NAME:

A= Active Fishing = $70.00

N= Non Active Fishing = $2.00 Example: _A Jan _N _Feb =5$72.00

Jan ___Feb ___Mar ___Apr ___May .

_Jul ___Aug ___Sep Oct Nov ___Dec

X Active @ $70.00 =

X Non-Active @ $2.00 =

TOTAL ENCLOSED=$ Check #

Please return to: IMLU Local 207
211 Bar Harbor Rd
Unit 2
Trenton, ME 04605



Member Information

Date Member Full Name

F/V Name

Dock Name

Please Complete and Return

Home Phone Cell Phone Email Address

Address

City State. ZIP Code

DOB Social Security #

Gender Previous IAM Member? If so, Previous IAM #

Class of Work (Captain/Sternman)

Years of Experience

Employer Name

Employer Phone Number
Cl -

T Shirt Size

Mail to
211 Bar Harbor Rd, Unit 2
Trenton, Maine 04605

Membership # assigned (for office use oniy)

Email to
mlu@Ilobster207.com
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